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20th Annual EAIE Conference

"Redesigning the map of European higher   

education“

European Association for International Education

10-13 September 2008

Antwerp, Belgium

䚾ᖹᡂ20ᖺᗘᩥ㒊⛉Ꮫ┬኱Ꮫᅜ㝿ᡓ␎ᮏ㒊ᙉ໬஦ᴗ⤒㈝䛻䜘䜛ฟᙇሗ࿌䚿

ሗ࿌⪅䠖బஂ㛫ᩗ႐䠄ᮾிእᅜㄒ኱Ꮫ◊✲༠ຊㄢ䠅
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EAIE⤌⧊ᵓᡂ

○2008ᖺ9᭶9䠄ⅆ䠅On-site-Registration
○ཧຍ⪅⣙3000ே䠄໭Ḣ䚸䝻䝅䜰䚸EUㅖᅜ䚸ⱥᅜ䚸䜰䝆䜰䚸䜰䝯䝸䜹䚸䜰䝣䝸䜹➼䚸⣙
35䛛ᅜ䠅

○EAIE䛾⤌⧊䞉䝥䝻䜾䝷䝮

◆⤌⧊
President

Steering Committee➼
Professional Sections (9䛾䝉䜽䝅䝵䞁䛜䚸䝽䞊䜽䝅䝵䝑䝥䚸䝉䝑䝅䝵䞁䜢ᢸᙜ䠅
①ACE: Admissions Officers and Credential Evaluators

②EBS: Economics and Business Studies

③EDC:        Educational Cooperation with Developing Countries
④IRM: International Relations Manager

⑤ILCOM: Languages for Intercultural Communication and Mobility

⑥M&R: Marketing and Recruitment

⑦MOPILE:  Management of Programmers in Lifelong Education
⑧SAFSA: Study Abroad and Foreign Student Advisors

⑨SWING: Stage, Work Placement and Internship Group
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◆䝥䝻䜾䝷䝮

䞉Seminar

䞉Workshop

䞉Poster session
䞉Session (11䛾"Stream"䛛䜙ᵓᡂ)

Stream 1: Info & updates

Stream 2: Accreditation & evaluation

Stream 3: Bologna

Stream 4: Development cooperation

Stream 5: Good practice & bad experience

Stream 6: Intercultural competence & languages

Stream 7: International recruitment

Stream 8: Management & organization

Stream 9: Mobility

Stream10: Policy & strategy

Stream11: National education system

4

◇EAIEཧຍ䛾┠ⓗ

①⫋ဨ◊ಟ䛾ሙཬ䜃◊ಟᙧែ䛾Ⓨ᥀
②Ḣᕞ䛾Ꮫ⾡ᨻ⟇᝟ሗ䛸ືྥ

TUFS-OFIAS஦ᴗ䛸䛧䛶䚸ᖹᡂ19ᖺᗘ䜘䜚NAFSA䠄⡿ᅜᅜ㝿ᩍ⫱ᢸᙜ

⪅༠㆟఍䠅䛻ᩍ⫋ဨ䜢ὴ㐵䚹EAIE䛿䚸㛤ദᙧែ䛿NAFSA䛻‽䛨䛶䛔䜛䚹

᪥ᮏ䛾㧗➼ᩍ⫱ᶵ㛵䛛䜙䛾ཧຍ⪅䛿30ྡ⛬ᗘ䚸ᑀ䜝䚸໭Ḣ䚸䝻䝅䜰䚸ᮾ

Ḣ䛛䜙䛾ཧຍ䛜┠❧䛱䚸Ḣᕞ඲య䛾㧗➼ᩍ⫱䛾ືྥ䚸䝶䞊䝻䝑䝟䛾᭱

᪂䛾Ꮫ⾡ᨻ⟇䜢▱䜛䛣䛸䛜䛷䛝䜛䚹
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䚾EAIEཧຍሗ࿌: Workshop䚿

○9᭶10᪥䠄Ỉ䠅09:00-17:00

䝽䞊䜽䝅䝵䝥
"Development intercultural working skills via international placement“

䞉32䝽䞊䜽䝅䝵䝑䝥䛾୍䛴
⑨SWING: Stage, Work Placement and Internship Group䛻䜘䜛௻⏬

䞉Speaker: Ms. Ariane Curdy, Intercultural Trainer (ᑓ㛛䠖Organization   
Development)

䞉ཧຍ⪅18ྡ䠄10䛛ᅜ䠖䝧䝹䜼䞊䚸䝣䜱䞁䝷䞁䝗䚸䝗䜲䝒䚸䝜䝹䜴䜵䜲䚸䝻䝅䜰䚸
䝇䝨䜲䞁䚸䝇䜲䝇䚸䜸䝷䞁䝎䚸䜰䝯䝸䜹䚸᪥ᮏ䠅
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䚾EAIE-WORKSHOP䚿
“Development intercultural working skills via international placement“ ①

㸯㸧⮬ᕫ⤂௓ࡿࡼ࡟┦஫ᩥࡢ໬ࡢ┦㐪Ⅼ࡜㢮ఝⅬࡢ☜ㄆ

→ㄗゎࡢゎᾘ

㸰㸧ಶேࠊ௙஦ୖࡢᅜ㝿ⓗ࡞⤒㦂
4ศ㛫㸸ࠊ࡟ูࣉ࣮ࣝࢢ᝟ሗ཰㞟᪉ἲ࡚࠸ࡘ࡟❧᱌㸦ཧຍ⪅඲యࢱࣥ࢖࡟

㸧࣮ࣗࣅ
7ศ㛫㸸᝟ሗ཰㞟
4ศ㛫㸸᝟ሗࡢศᯒࡢࣥࣙࢩ࣮ࢸࣥࢮࣞࣉ࡜‽ഛ
2ศ㛫㸸ࣥࣙࢩ࣮ࢸࣥࢮࣞࣉ
→␗ᩥ໬㐺⏝⬟ຊ

㸱㸧ฟ㌟ᅜูウ㆟
ձ⮬ᅜᩥࡢ໬࡟ඹ㏻ࡓࡋ౯್
ղᅜෆ࡛ࡢᆅᇦࡿࡅ࠾࡟౯್ほࡢ┦㐪
ճඹ㏻࡟ㄆ㆑ࡿ࠸࡚ࡋ♫఍ⓗ࣮ࣝࣝ("Silly wife")
→௚ᅜᩥࡢ໬ࡢ࡜┦㐪࡜㢮ఝࡢㄆ㆑
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䚾EAIE-WORKSHOP䚿
“Development intercultural working skills via international placement“ ②

㸲㸧ࡢࢳ࣮ࣆ࡜ࢶࢵࢼࢥࢥ≉ᛶࡢẚ㍑
ᛶ≉ࡢࢫࢼ࢖࣐࡜ᛶ≉ࡢࢫࣛࣉࡢࢀࡒࢀࡑ࣭
→ྛᅜᩥࡢ໬ࡢ≉ᛶࡢ࡚࠸ࡘ࡟⌮ゎ

㸳㸧ゝⴥࡢ౑⏝ࢆ⚗Ṇ࣒࣮ࢤ࣭ࢻ࣮࢝ࡓࡋ
→ඹ㏻ㄒࢆᣢ࠺⾜ࢆࣥࣙࢩ࣮ࢣࢽ࣑ࣗࢥ࡟ࡎࡓሙྜࡢឤ᝟㸦ⱔ❧ࡕ➼㸧
→DIE (Describe, Interpret, Evaluate)
ࣥࣙࢩ࣮ࢣࢽ࣑ࣗࢥ→

■䝽䞊䜽䝅䝵䝑䝥䛷ồ䜑䜙䜜䜛䜒䛾䠄ཧຍ䛧䛶ᚓ䛯⤒㦂䠖⫋ဨ◊ಟ䛸䛧䛶᭷ຠᛶ䠅

䞉ㄢ㢟䠄ఱ䜢ồ䜑䜙䜜䛶䛔䜛䛛䠅䛾▷᫬㛫䛷䛾ㄞ䜏㎸䜏䠄ㄢ㢟䛾▷᫬㛫䛷䛾⌮ゎ䠅
䞉ㄢ㢟䜢ゎỴ䛩䜛䛯䜑䛾ᐈほⓗ䛺᰿ᣐ䛾ᥦ♧䠄䝁䞁䝔䜽䝇䝖䛾ศᯒ䠅
䞉䝥䝺䝊䞁䝔䞊䝅䝵䞁᪉ἲ䛾ᕤኵ䠄ศᯒ䛧䛯せ⣲䞉せᅉ䛾୪䜉᪉䠅

◇䝽䞊䜽䝅䝵䝑䝥䛸䛿䚸ཧຍ⪅䛜⮬୺ⓗ䛻”䝽䞊䜽”䛩䜛䛣䛸䚸䜶䜽䝃䝃䜲䝈䛩䜛䛣䛸䚹

◇ⱥㄒຊ䠄䜰䝯䝸䜹ⱥㄒ䛸␗䛺䛳䛯ከᵝ䛺ⱥㄒ䠗ⱥᅜே䛾ⱥㄒ䚸䝣䝷䞁䝇ㄒケ䜚䛾ⱥㄒ䠅

䛺䛚䚸EAIE䛿䚸ᖺ㛫䜢㏻䛨䛶䚸㧗➼ᩍ⫱ᢸᙜ⪅䜢ᑐ㇟䛸䛧䛶䚸䛣䛖䛧䛯䝽䞊䜽䝅䝵䝑䝥ᙧᘧ

䛾䝇䜻䝹䜰䝑䝥◊ಟ䜢㛤ദ䛧䛶䛔䜛䚹
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䚾EAIE-SEMINAR䚿

2008ᖺ9᭶11᪥䠄ᮌ䠅09:30-11:30

䝉䝭䝘䞊䠖"Beyond 2010:The future of the European Higher Education Area"
䞉䝪䝻䞊䝙䜰䝥䝻䝉䝇➨䠍ᮇ䠖1999䡚2009
䞉䝪䝻䞊䝙䜰䝥䝻䝉䝇➨䠎ᮇ䠖2010䡚2020

◇ᩍ⫱䛾Transparency
◇2020ᖺ䜎䛷䛾┠ᶆ䠖

Global Attractiveness

Intercultural sensitiveness

Quality assurance

Maintain means and capacity of higher education

Modify the curriculum

① Eagerness of students and huge step attitude           

②Wideness                                     positive dimension

③ Readiness to adapt new conditions

◇ᨻ⟇䛸䛧䛶䛾䝪䝻䞊䝙䜰䝥䝻䝉䝇䛸䝪䝖䝮䜰䝑䝥
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䖃䝉䝑䝅䝵䞁䛾ᵓᡂ䠄11䛾䝔䞊䝬䠄”STREAM”䠅䛾タᐃ䚹䝉䝑䝅䝵䞁䛾グ㍕␒ྕ䛿䚸
䝔䞊䝬␒ྕ䜢♧䛩䚹䠅

2008ᖺ9᭶11᪥䠄ᮌ䠅14:00-16:00

䝉䝑䝅䝵䞁8:02:"Hands on information about ERASMUS work placements“

䞉ERASMUS䝥䝻䜾䝷䝮ᐇົᢸᙜ⪅䛾ㄝ᫂఍ཬ䜃ᐇ᪋ᡭ⥆䛝䛻㛵䛩䜛᝟ሗ஺᥮఍
䝇䝢䞊䜹䞊䠖EU Commission

䞉䜲䞁䝍䞊䞁䝅䝑䝥䠄ERASMUS Company Status䠅
“Training Agreement and Quality Commitment ERASMUS Programme”

䠄ὴ㐵኱Ꮫ䚸䝩䝇䝖䛸䛺䜛⤌⧊䚸ὴ㐵䛥䜜䜛Ꮫ⏕䛾䠏⪅䛻䜘䜛ྜព᭩䚹ERASMUS
Programme䛸䛧䛶䚸ඹ㏻䛾ᵝᘧ䛜Ỵ䜑䜙䜜䛶䛔䜛䚹䠅

䞉䛂ERASMUS䛿௒䜔≉ู䛾䛣䛸䛷䛿䛺䛟䛺䛳䛯䚹䛃䠄ᮏ䝉䝑䝅䝵䞁ᢸᙜ⪅䛾ㄯヰ䠅

䚾EAIE-SESSION䚿

10

2008 ᖺ9᭶12᪥䠄㔠䠅8:30䡚10:00

䝉䝑䝅䝵䞁5:01: “Creating new avenue for mobility through dual degree”

◇䜿䞊䝇䝇䝍䝕䜱1䠖Tilburg University  (The Netherlands)

┠ⓗ䠖Rigorous, high quality specialized Master’s programme

䞉7ᖺ๓䝖䝑䝥䝎䜴䞁䛻䜘䜚ᐇ᪋ (down approach)

䞉┦ᡭᶵ㛵䠄୰ᅜ䚸༡䜰䝣䝸䜹䚸䝖䝹䝁➼䛾ᶵ㛵䛸༠ᐃ⥾⤖䠅

䞉Two years negotiation

䞉Multicultural classroom

䞉Give a framework with rules and quality control

䞉Max 30% of ECTS at the other institutions and 70% at Tilburg University
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◇䜿䞊䝇䝇䝍䝕䜱1䠖Tilburg University  (The Netherlands)

䞉┦ᡭᶵ㛵䛾㑅ᢥᇶ‽
①International reputation
②Common standard of education
③Flexibility, enthusiasm, trust

䞉ᐇ᪋䛻䛒䛯䛳䛶䛾ὀព஦㡯
①Strong communication between institutions 
②Close communication with the students
③Flexibility to unforeseen events
④Evaluations, success of students, plan to improve (feedback)

䞉ᐇ᪋䛻䛒䛯䛳䛶䛾᳨ウㄢ㢟
①Minimum conflict with either universities' standards
②Harmonizing the standards with country specific admission
③Determine tuition fees
④Travel and accommodation issues, insurance issues

2008 ᖺ9᭶12᪥䠄㔠䠅8:30䡚10:00
䝉䝑䝅䝵䞁5:01: “Creating new avenue for mobility through dual degree”

12

䜿䞊䝇䝇䝍䝕䜱2-1䠖Latrobe University (Melbourne, Australia䠅
Speaker䠖International manager

䞉4000 international student/26,500students
䞉Market/partner/demand driven
䞉Mainly in business courses

䞉ᐇ᪋䛻䛒䛯䛳䛶䛾ὀព஦㡯
① Need cohesive strategy and policy

② Developing new channel

③ Challenge

2008 ᖺ9᭶12᪥䠄㔠䠅8:30䡚10:00
䝉䝑䝅䝵䞁5:01: “Creating new avenue for mobility through dual degree”
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ᐇ᪋ᙧែ

Home institution: yr 1                   ┦ᡭᶵ㛵䛻䜘䜚ᐇ᪋ᙧែ䛜␗䛺䜛䚹
Home institution: yr 2                   ᤵᴗᩱ䛾ᨭᡶ䛔ᙧែ䜒␗䛺䜛䚹
LTU: yr 3                               

Home institution: yr 1

Home institution: yr 2

LTU: yr 3

LTU: yr 4

Home institution: yr 5

2008 ᖺ9᭶12᪥䠄㔠䠅8:30䡚10:00
䝉䝑䝅䝵䞁5:01: “Creating new avenue for mobility through dual degree”

䜿䞊䝇䝇䝍䝕䜱2-1䠖Latrobe University (Melbourne, Australia䠅

14

◇䜿䞊䝇䝇䝍䝕䜱2-2䠖International Network of Universities

Dual degree䠖 Are they worth the work?
①Create a value, add for existing programmes
② Builds international alumni networks                           

③ Global citizenship and peace

◇䜿䞊䝇䝇䝍䝕䜱2-3䠖Copenhagen Business School

Why dual degree?

①Potential: co-branding effects.
②International and national competitiveness for the best studies

2008 ᖺ9᭶12᪥䠄㔠䠅8:30䡚10:00
䝉䝑䝅䝵䞁5:01: “Creating new avenue for mobility through dual degree”
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2008ᖺ9᭶12᪥䠄㔠䠅11:00-12:30
䝉䝑䝅䝵䞁3:04:"Mobility and the Bologna process“

Student mobility䛾ῶᑡ

→MOCCA: Model for Case Curricula with integrated Mobility Abroad (DAAD)

䞉Programme with integrated mobility
䞉More resources, efforts, commitment from academic staff
䞉Staff need to develop their competence
䞉To choose the right partners
䞉To take special care for the mobile students

16

2008ᖺ9᭶12᪥䠄㔠䠅14:00-15:30
䝉䝑䝅䝵䞁5:08:"Setting up and developing international alumni networks in Asia“

◇DAAD (Germany)
䞉Conference once a year
䞉Database
䞉Philosophy sharing → infrastructure of university

䞉Student marketing group
䞉Branch offices
䞉Home students link alumni
䞉Job opportunity
䞉How to make better use of alumni in pre-departure briefings and presentation

◇Nuffic (The Netherlands)
䞉Alumni association in China
䞉Job opportunity in alumni=benefit
䞉Website  (www.nuffic.nl)
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䠄DAADཧ⪃᝟ሗ䠅

䞉Expectation: Duration of stay abroad reduced in Bachelor and Master  
programmes compared to  traditional programmes

䞉Effect of experience abroad for recruitment (internationally oriented 
companies)

worse and bad= 0%, higher=53%, much higher 29%

䞉Why mobility?
①Fostering personnel and professional development
②Enhancing employmentability in a global employment
③Meeting the needs of the global labour market
④Creating beneficial leaning experience
⑤ Promoting global citizenship

2008ᖺ9᭶12᪥䠄㔠䠅14:00-15:30
䝉䝑䝅䝵䞁5:08:"Setting up and developing international alumni networks in Asia“

18

2008ᖺ9᭶12᪥䠄㔠䠅16:45-17:45
䝉䝑䝅䝵䞁9:06:"ERASMUS and the windmills of Bologna: how to increase 
student mobility"

DAAD statistics:

䞉Constant slowdown in the growth rate of student mobility in the last years
䞉Total number of BA/MA mobile students2007/2008: 385,467
BA: 329,808

MA:  55,659

䞉Annual increase
2003/2004 9.2%

2004/2005 6.3%

2005/2006 5.2%

2006/2007 3.4%

䞉2012ᖺ䜎䛷䛾ᩘ್┠ᶆ 300୓ே䠄⣼ᩘ䠅
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䞉Duration 4-6 month 72.5% in BA
䞉Reasons of decreasing growth rate in ERASMUS
①Introduction of tuition fees
②Complex administration
③Lack of funding
④Non-EU destination
䞉What is needed to increase student mobility?
①Clear message from the employers and labour market
②Early information and guidance for students
③Political and financial support

2008ᖺ9᭶12᪥䠄㔠䠅16:45-17:45
䝉䝑䝅䝵䞁9:06:"ERASMUS and the windmills of Bologna: how to increase 
student mobility"

20

2008ᖺ9᭶12᪥䠄㔠䠅16:45-17:45
䝉䝑䝅䝵䞁9:06:"ERASMUS and the windmills of Bologna: how to increase 
student mobility"

◇Sapienza University di Roma (Prof. ERASMUS Institutional Coordinator)

䞉1997/1998  511 outgoing, 404 incoming
䞉2007/2008 1,042 outgoing䠄඲Ꮫ⏕䛾2.04%), 1,016 incoming䠄඲Ꮫ⏕䛾2.48%)
䞉ዪᛶ䛾᪉䛜⏨ᛶ䜘䜚mobility䛜㧗䛔 (open minded)

䞉①Spain ②France ③Deutschland ④UK
䞉Why it appears difficult to achieve the benchmark 2012?
①Insufficient fit of course 
䞉How to increase?
①Much more recognition

◇University of Oulu, Finland
䞉Effect of student mobility; too early to evaluate
䞉1992(in=112, out=22)
䞉2007(in=442, out=273
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◇Why the number of UK students wishing to go abroad has been steadily  
declining in recent years? 

-British Council ERASMUS Marketing Manager

䞉2007 new action launched to increase student and staff mobility:
ERASMUS National Agency in the UK, 2007

①student placement
②staff placement
③business

䞉Language in host country; courses are offered in English
䞉1.7million ERASMUS student since 1987
䞉0.3% in UK, average in Europe 0.8 %(2006/2007)

2008ᖺ9᭶13᪥䠄ᅵ䠅1030-12:00
䝉䝑䝅䝵䞁9.08:"Promoting student mobility: the experience of the UK 
ERASMUS student committee"

22

2008ᖺ9᭶13᪥䠄ᅵ䠅1030-12:00
䝉䝑䝅䝵䞁9.08:"Promoting student mobility: the experience of the UK 
ERASMUS student committee"

䞉Reason for decline; mixture
①Language ; English is sufficient all over the world, USA, Australia, South  
Africa (outside  Europe), declining language learning.

②Finance; 40% of UK students have paid jobs (Market is competitive.)
③Lack of information
④Boyfriend/girlfriend/family

→䞉Raising awareness in high school
→䞉ERASMUS Award (Essay contest)
→䞉British Council 䛸UKESC(UK Erasmus Student Committee, Brussels)䛸䛾
㐃ᦠ:Annual Conference 2008, "ERASMUS and Employmentability"

→䞉LLP (Lifelong Learning Programme) 2007-2013
The importance of placement for enterprises

The importance of placement for HEI

The importance of placement for students

ERASMUS placement-one year after the launch of the LLP; new model for   

mobility for placements.
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䞉EAIEタ⨨ᙜึཧຍ⪅⣙600ே䚸2008ᖺཧຍ⪅⣙3000ே

䞉ึ䜑䛶ཧຍ䛩䜛⪅䛻⌮ゎ䛧᫆䛔䝥䝻䜾䝷䝮ᵓᡂ
䞉䜲䞁䝍䞊䝛䝑䝖䞉䜰䜽䝉䝇䠄䝁䞁䝢䝳䞊䝍100ྎ䠅

䞉ᛴᝈᑐᛂ䠄఍ሙタ⨨䠅
䞉఍ሙ䛤䛸䛾㣗஦䛾‽ഛ䚸఍ሙ⾲♧䛾ᕤኵ
䞉䜲䞁䝣䜷䞊䝯䞊䝅䝵䞁䛾タ⨨䠄Ꮫ⏕䜰䝹䝞䜲䝖䠅
䞉䝉䝑䝅䝵䞁䛾䝺䝧䝹ศ䛡䠖introductory, intermediate, speciallised, all level

䞉䝽䞊䜽䝅䝵䝑䝥䠄ཧຍᆺ◊ಟ䠅䛾㛤タ
䞉European Commission, British Council, DAAD, ྛᅜᩍ⫱┬➼䚸ᨻ⟇⟇ᐃᶵ
㛵䛛䜙䛾ཧຍ

䞉㧗➼ᩍ⫱ᶵ㛵䛾ᐇົ⪅䛾᝟ሗ஺᥮䛾ሙ䛸䛧䛶䛾ᶵ⬟
䞉Ḣᕞ䛾఍㆟䛾ᅾ䜚᪉
䞉䝺䝆䝯䛜㓄ᕸ䛥䜜䛺䛔䚹
䞉ᕷཬ䜃኱Ꮫ䛾༠ຊ䠄䝜䞊䝖䝹䝎䝮ᑎ㝔䛾䜸䝹䜺䞁䞉䝁䞁䝃䞊䝖䚸䜸䝨䝷䞉䝝䜴䝇䛷
䛾㛢఍ᘧ䚸䜰䞁䝖䝽䞊䝥୰ኸ㥐䜶䞁䝖䝷䞁䝇䛷䛾䜽䝻䞊䝆䞁䜾䞉䝺䝉䝥䝅䝵䞁䚸Ꮫ⏕
䛾ᨭ᥼䠅
䞉European commission䛸䛾㐃ᦠ

䞉ᐇົᢸᙜ⪅䛻䜘䜛Ⓨ⾲䛻䜘䜛┦஫᝟ሗ஺᥮

EAIE఍㆟䛾㛤ദ≧ἣ䠄䠍䠅
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௒ᅇ䛾EAIE఍㆟䛾䜻䞊䝽䞊䝗䠖 Mobility

䞉Bologna process
䞉ERASMUS
䞉Dual degree

EAIE㛤఍䛛䜙㛢఍䜎䛷䚸student and staff mobility䛜⤊ጞ୍㈏䛧䛯䝔䞊䝬

᪥ᮏ䛾student mobility䛾ືྥ
䞉㧗ᰯ䝺䝧䝹䛾஺᥮␃Ꮫ䛻䜘䜛student mobility
䞉Bilateral䚸䝁䞁䝋䞊䝅䜰䝮䠄஧ᅜ㛫䚸ከᅜ㛫䠅䛻䜘䜛student mobility
䞉ᅜෆ䛷䛾㐃ᦠ䛻䜘䜛student mobility

mobility䜢䜻䞊䝽䞊䝗䛸䛧䛶ᅜෆእ䛾኱Ꮫ㛫㐃ᦠ䜢᳨ウ䛩䜛䚹

EAIE఍㆟䛾㛤ദ≧ἣ䠄䠎䠅
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◇ຠᯝ

①㧗➼ᩍ⫱ᐇົᢸᙜ⪅䛸䛧䛶䛾ព㆑䛾ྥୖ
②௒ື䛔䛶䛔䜛Ḣᕞ䛾㧗➼ᩍ⫱≧ἣ䛾ᢕᥱ
③᪥ᮏ䛾㧗➼ᩍ⫱ືྥ䛸䛾ẚ㍑

④ୡ⏺ྛᅜ䛾㧗➼ᩍ⫱㛵ಀ⪅䛛䜙䛾᝟ሗධᡭ
⑤ⱥㄒ䛷䛾఍㆟䜈䛾ᑐᛂຊ
⑥ᅜ㝿఍㆟䛾௻⏬㐠Ⴀ᪉ἲ䛾య㦂
⑦ᅜቃ䜢㉺䛘䜛ព㆑

⫋ဨ◊ಟ䛸䛧䛶䛾EAIEཧຍ䛾ຠᯝ


