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(DACE: Admissions Officers and Credential Evaluators

(QEBS: Economics and Business Studies
QEDC: Educational Cooperation with Developing Countries
@IRM: International Relations Manager

(BILCOM:  Languages for Intercultural Communication and Mobility
B®M&R: Marketing and Recruitment

(?MOPILE: Management of Programmers in Lifelong Education
(8SAFSA: Study Abroad and Foreign Student Advisors

(@SWING: Stage, Work Placement and Internship Group
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Seminar

Workshop

-Poster session

-Session (11MD"Stream"H S1EAY)

Stream 1: Info & updates
Stream 2: Accreditation & evaluation
Stream 3: Bologna

‘l Stream 4: Development cooperation
Stream 5: Good practice & bad experience
Stream 6: Intercultural competence & languages
Stream 7: International recruitment
Stream 8: Management & organization
Stream 9:; Mobility
Stream10: Policy & strategy
Stream11: National education system
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(EAIEZ #Rk&E: Workshop)
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"Development intercultural working skills via international placement*
327 —92avTID—o

(©SWING: Stage, Work Placement and Internship GrouplZ& 51 E

-Speaker: Ms. Ariane Curdy, Intercultural Trainer (29 : Organization
Development)
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(EAIE-WORKSHOP)
“Development intercultural working skills via international placement‘ @
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(EAIE-WORKSHOP)
“Development intercultural working skills via international placement‘ 2
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(EAIE-SEMINAR)

200849A11H (AK)09:30-11:30

=7+ —:"Beyond 2010:The future of the European Higher Education Area"
RA—=77O0+RE18§:1999~2009
ARO—=—770tvXE247:2010~2020

O# A DTransparency
O2020FFTHHER:
Global Attractiveness
Intercultural sensitiveness
Quality assurance
Maintain means and capacity of higher education
Modify the curriculum

(D Eagerness of students and huge step attitude
@ Wideness > positive dimension
(@ Readiness to adapt new conditions
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(EAIE-SESSION)
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tv$,328:02:"Hands on information about ERASMUS work placements”

-ERASMUST O S LEHELEDHRARRUVEEFHRECHET IERI MR
AE—#H—:EU Commission

-2 B—23v T (ERASMUS Company Status)
“Training Agreement and Quality Commitment ERASMUS Programme”
(UREXZE. RRAREG DS, RESNSGZFEDIBILHEEE, ERASMUS
Programme& LT, £EDHEANROEN TS, )
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2008 ££9812H (£)8:30~10:00

tv,325:01: “Creating new avenue for mobility through dual degree”

O —ARRAT 41: Tilburg University (The Netherlands)

H 89 : Rigorous, high quality specialized Master's programme
TERIMNYTEIUIZKYERE (down approach)

EFHE (PE. m7 VA MLaFOHE L ERERE)

- Two years negotiation

Multicultural classroom

-Give a framework with rules and quality control

-Max 30% of ECTS at the other institutions and 70% at Tilburg University




2008 ££9A 128 (£)8:30~10:00
tv325:01: “Creating new avenue for mobility through dual degree”

O —AR R AT 41: Tilburg University (The Netherlands)

TR OEIREE
DInternational reputation
@Common standard of education
(Flexibility, enthusiasm, trust

“EEICH->TDEEEIE
@DStrong communication between institutions
@Close communication with the students
(Flexibility to unforeseen events
@Evaluations, success of students, plan to improve (feedback)

CEEICH=-> TR EE
(MDMinimum conflict with either universities' standards
(@Harmonizing the standards with country specific admission
@ Determine tuition fees
@ Travel and accommodation issues, insurance issues

2008 ££9A 128 (%)8:30~10:00
tv325:01: “Creating new avenue for mobility through dual degree’

r—RART42-1:Latrobe University (Melbourne, Australia)
Speaker: International manager

+4000 international student/26,500students
-Market/partner/demand driven
~Mainly in business courses

CEEICHI-->TOEERIE
(@ Need cohesive strategy and policy
(@ Developing new channel
®Q Challenge




2008 £9H12H (£)8:30~10:00
tv325:01: “Creating new avenue for mobility through dual degree”

r—RART 42-1:Latrobe University (Melbourne, Australia)

EhEfRE
Home institution: yr 1 HEFREICKYERENELD,
Home institution: yr 2 REHOZILVEELELD,
LTU: yr 3

Home institution: yr 1
Home institution: yr 2
LTU: yr 3
LTU: yr4
Home institution: yr 5

2008 ££9A 128 (£)8:30~10:00
tv,325:01: “Creating new avenue for mobility through dual degree”

O —ARRAT 42-2: International Network of Universities

Dual degree: Are they worth the work?
(DCreate a value, add for existing programmes
® Builds international alumni networks
®Q Global citizenship and peace

O —RARAT 42-3: Copenhagen Business School
Why dual degree?

(DPotential: co-branding effects.
@International and national competitiveness for the best studies




2008£%9H 128 (£)11:00-12:30
tv,323:04:"Mobility and the Bologna process*

Student mobility D4
—MOCCA: Model for Case Curricula with integrated Mobility Abroad (DAAD)

-Programme with integrated mobility

*More resources, efforts, commitment from academic staff
- Staff need to develop their competence

-To choose the right partners

- To take special care for the mobile students

2008£%9H 128 (%) 14:00-15:30
tv,325:08:"Setting up and developing international alumni networks in Asia“

<ODAAD (Germany)

-Conference once a year

-Database

Philosophy sharing — infrastructure of university

- Student marketing group

-Branch offices

-Home students link alumni

-Job opportunity

-How to make better use of alumni in pre-departure briefings and presentation

<ONuffic (The Netherlands)
*Alumni association in China

-Job opportunity in alumni=benefit
-Website (www.nuffic.nl)




200849 A 128 (£)14:00-15:30
tv2,32,5:08:"Setting up and developing international alumni networks in Asia“

(DAADZE1EH)

-Expectation: Duration of stay abroad reduced in Bachelor and Master
programmes compared to traditional programmes

- Effect of experience abroad for recruitment (internationally oriented

companies)
worse and bad= 0%, higher=53%, much higher 29%

-Why mobility?
(DFostering personnel and professional development
(@Enhancing employmentability in a global employment
(3Meeting the needs of the global labour market
@Creating beneficial leaning experience
® Promoting global citizenship

2008%9H 128 (£)16:45-17:45
tv,329:06:"ERASMUS and the windmills of Bologna: how to increase
student mobility"

DAAD statistics:
- Constant slowdown in the growth rate of student mobility in the last years
» Total number of BA/MA mobile students2007/2008: 385,467
BA: 329,808
MA: 55,659
-Annual increase
2003/2004 9.2%
2004/2005 6.3%
2005/2006 5.2%
2006/2007 3.4%
‘2012 F THOHMERR 3005 A (E%0)




2008£%9H 128 (£)16:45-17:45
tv329:06:"ERASMUS and the windmills of Bologna: how to increase

student mobility"

+Duration 4-6 month 72.5% in BA

-Reasons of decreasing growth rate in ERASMUS
@Dintroduction of tuition fees
(@Complex administration
(@Lack of funding
@Non-EU destination

*What is needed to increase student mobility?
(DClear message from the employers and labour market
(@Early information and guidance for students
(@Political and financial support

2008%9H 128 (£)16:45-17:45
tv,329:06:"ERASMUS and the windmills of Bologna: how to increase

student mobility"

{Sapienza University di Roma (Prof. ERASMUS Institutional Coordinator)

=1997/1998 511 outgoing, 404 incoming
-2007/2008 1,042 outgoing (£ 4 (12.04%), 1,016 incoming (£ZF 4 12.48%)
T DO FH A B ML YmobilityASE LY (open minded)
-DSpain @France @Deutschland @UK
*Why it appears difficult to achieve the benchmark 20127
Dinsufficient fit of course
-How to increase?
(PDMuch more recognition

OUniversity of Oulu, Finland
- Effect of student mobility; too early to evaluate
+1992(in=112, out=22)

+2007(in=442, out=273 2

10



20084 9H 13H (1) 1030-12:00
tv3,32,9.08:"Promoting student mobility: the experience of the UK
ERASMUS student committee"

OWhy the number of UK students wishing to go abroad has been steadily
declining in recent years?
-British Council ERASMUS Marketing Manager

-2007 new action launched to increase student and staff mobility:
ERASMUS National Agency in the UK, 2007
Dstudent placement
(@staff placement
(@business
-Language in host country; courses are offered in English
=1.7million ERASMUS student since 1987
+0.3% in UK, average in Europe 0.8 %(2006/2007)

21

2008 9H 138 (1£)1030-12:00
tv2,329.08:"Promoting student mobility: the experience of the UK
ERASMUS student committee"

*Reason for decline; mixture
(PDLanguage ; English is sufficient all over the world, USA, Australia, South
Africa (outside Europe), declining language learning.
(@Finance; 40% of UK students have paid jobs (Market is competitive.)
(@Lack of information
@Boyfriend/girlfriend/family

—-Raising awareness in high school
—+ERASMUS Award (Essay contest)
—+British Council £ UKESC(UK Erasmus Student Committee, Brussels)&dD
3E#£:Annual Conference 2008, "ERASMUS and Employmentability"
—-LLP (Lifelong Learning Programme) 2007-2013
The importance of placement for enterprises
The importance of placement for HEI
The importance of placement for students
ERASMUS placement-one year after the launch of the LLP; new model for
mobility for placements. 22
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vl ar DL AL T introductory, intermediate, speciallised, all level
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European Commission, British Council, DAAD, £EH B &%, BERTEH
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-European commission& M & #5
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EAIERZDRMEIRR (2)

SEDOEAESENE—T—F: ) Mobility
-Bologna process

-ERASMUS

-Dual degree

EAIERAS M SRS E T. student and staff mobility AN #& 18— B L1-T7—<

B &M student mobility D Efj [

ERLARIL DRI F1Z & Bstudent mobility

-Bilateral, a2V —3 7 L (ZERM. Z2EM) Ik Sstudent mobility
- BN TO:EHIZ K Bstudent mobility

">  mobilityE¥—T—FELTEMMNDKREMESERHT S,
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